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Marye Anne Fox appointed
UC San Diego chancellor
Marye Anne Fox, a nation-
ally known chemist and
academic leader 
who currently serves as

chancellor of North Carolina State
University, has been appointed the 
seventh chancellor of the University of
California, San Diego, by the UC Board 
of Regents.  . . . . . . . . . . . . . . . . . . Page 3

New committees strengthen Laboratory/
business supplier relationships
The Laboratory has created three separate
committees to enhance and strengthen the
Laboratory’s ongoing business improvement
initiatives and foster greater economic
development in Northern New Mexico and
the state.  . . . . . . . . . . . . . . . . . . . .Page 4

New west parking structure helps 
alleviate parking woes
The new 337-space TA-3
West parking garage is open.
The structure will help
address concerns about
parking from Lab employees
who work in and around
Technical Area 3.  . . . . . . . . . . . . . .Page 5

The toughest race in track and field
The 400-meter hurdles are
afforded the notorious title
“the toughest race in track
and field” by many observers
for the sheer mental tough-
ness and grit an athlete

needs to succeed in this brutal event.
Among the top contenders in the 45-49 age
category is Mike Pannell of Industrial
Hygiene and Safety (HSR-5).  . . . . .Page 8
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Los Alamos National Laboratory is operated by the
University of California for the National Nuclear Security
Administration (NNSA) of the U.S. Department of
Energy and works in partnership with NNSA’s Sandia
and Lawrence Livermore national laboratories to sup-
port NNSA in its mission.

Los Alamos enhances global security by ensuring 
safety and confidence in the U.S. nuclear stockpile,
developing technologies to reduce threats from
weapons of mass destruction and improving the envi-
ronmental and nuclear materials legacy of the Cold
War. Los Alamos’ capabilities assist the nation in
addressing energy, environment, infrastructure and bio-
logical security problems.
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FROM THE TOP

Ergonomic hazards

Employees should be aware of the following 
“Hazard/Activity — Ergonomics hazards

based on requirements to perform work”:
• Repetitive motion of body parts
• Excessive force applied
• Awkward body postures
• Static body postures
• Contact stress on body parts
• Vibration of equipment, tools or work 

environment
• Work systems that do not make reasonable

accommodations for the physical limitations of
qualified employees who are disabled.

• Heavy, frequent or awkward lifting.

Controls/requirements/guidance
• Ergonomic hazard is a physical state of the work environment that is incompatible with

the physical or psychological capabilities and limitations of people and which may cause
injury to employees.

• Look for alternate locations to perform work, alternate equipment or limit time an
employee performs a given task.

• Obtain a workplace evaluation of computer workstations, jobs and other tasks that create
ergonomic hazards to work from a qualified environment, safety and health representative. To
receive a workstation evaluation, send your name, Z number, telephone number and location
to ergonomics@lanl.gov. If you are experiencing discomfort/pain, state so in the 
e-mail (for example, write “experiencing discomfort.”)

• Provide ergonomically correct furniture for individuals engaged in extensive keyboard or
computer use.

• Have employees take appropriate rest breaks.
• Have employees report to Occupational Medicine (HSR-2) if any symptoms, such as pain

or soreness, develop in wrists, arms, shoulder, neck, etc.

Dynes’ Desk on a possible VERIP
Editor’s note: Dynes’ Desk is a way for anyone to e-mail a comment, idea or

suggestion to University of California President Robert Dynes. While he is 
not able to respond personally in most instances, Dynes does read each e-mail 

submitted. In each edition of “Our University,” a UCOP newsletter,
he responds to a couple of Dynes’ Desk e-mails addressing issues of
broad interest to the UC community. To submit an e-mail to
Dynes’ Desk, go to www.universityofcalifornia.edu/president/
desk.html online. Below is President Dynes’ response to a recent
question concerning a possible voluntary early retirement incentive
program.

E-mail: Will the University consider offering faculty and/or staff
a voluntary early retirement incentive program (i.e., a VERIP) in the
near future?

Robert Dynes: The short answer is “no.”
I know many faculty and staff are eager for
some form of early retirement incentive
program under the UC retirement plan,
but it just doesn’t make sense for the
university right now, or even in the next
several years, for a number of reasons.

• UC has been growing and, even
considering the state budget constraints,
we believe we will need to retain the
majority of our faculty and staff to sup-
port the core academic mission. We’re
already facing major challenges and costs in
recruiting faculty.

• Offering a VERIP, even if only to targeted
groups, would represent a significant cost to the UC
Retirement Plan, and we must be very careful about how much we burden the plan. A recent
actuarial analysis found that the likelihood of having to resume contributions to UCRP within
the next five years has increased substantially.  Funding a VERIP would cause employer and
employee contributions to the university’s retirement program to begin sooner than would be
the case without a VERIP. We are particularly concerned about doing anything that could
cause contributions to resume during a time when the state is not providing adequate funding
for faculty and staff salary increases.

So, the bottom line — while I certainly understand the wishes of many faculty and staff on
this subject — is that the university will not offer a UCRP retirement incentive, like the former
VERIP programs, for the next three years, and has no current plans to offer such a program
after that time.

University of California
President Robert Dynes




